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Bath Housing Invitation for Bids

Date issued: July 22, 2016

Bath Housing Development Corporation is seeking Written Bids under its Small Purchase Policy for a
project identified hereafter as Seacliff Painting. This property is a HUD funded Multi-family property
owned by Bath Housing Development Corporation.

Scope of work: The work consists of prepping the walls and trim work of all Interior Common Space
hallways, lobbies, common interior doors, stairwells and some specified bathrooms and kitchen areas.
This project also includes Unit Entry doors located in hallways. After prepping, the areas will be painted
in accordance with the paint scheme identified in the attached drawings. All areas not being painted
shall be protected by the contractor and will be held liable for damage to surrounding surfaces due to
lack of protection.

Details to Scope: A schedule will be provided by the contractor to identify Units to be unlocked for
access to the door edges and will involve Bath Housing notifying residents for security purposes.
Contractor will ensure that any space left unlocked during this timeframe will be carefully guarded from
entry and theft of property under their control, and heid liable of same.

Seacliff paint colors:
-All common walls except for accent wall, SW7506 Loggia.
-All trim work, common doors and unit doors, SW6386 Dover White.
-Accent walls painted designated colors per attached scheme on drawings.

Seacliff is located at 47 Floral Street, Bath, ME 04530.

Awarded contractor to ensure that Davis-Bacon Wage rates are met and documented for Bath Housing
files IAW HUD Act of 1931. Wage Rate determination attached.

Specifications:

-Subject to Bath Housing Vendor Agreement.

-Paint scheme drawings showing accent wall colors and locations. (Attached)

-Contractor to give Bath Housing 48 hour notice of when residents will need to allow access to their
unit door so Bath Housing can give written notice at a 24 hour minimum.

-Contractor is responsible for maintaining a safe, clean, quiet worksite at all times and follow Bath
Housing’s NO SMOKING policy.

-Contractor to provide paint quantity required to complete the project in bid.

** Contractor to be EPA/RRP Lead Certified**

80 Congress Ave, Bath, ME 04530
207-443-3116 » FAX 207-443-8116

www.bathhousing.org




Materials:

Bath Housing will provide all paint and primer products.
Contractor to supply tools needed to apply paint and all prep and protection materials.

Bids will be received at Bath Housing, 80 Congress Avenue, Bath ME 04530 by the deadline of Thursday,
August 4, 2016 at 3:00PM. The project will be awarded to the firm whose bid is in the best interest of
Bath Housing, with cost as the determining factor. Bath Housing reserves the right to reject any and all
bids.

Bath Housing reserves the right to amend scope prior to awarding contract.

Contractor shall provide a schedule that ensures a completion date prior to October 1, 2016.

All unused paint will remain at the property and belong to Bath Housing for future touch up if required

or as needed.

A pre-bid walk through will be held for interested contractors on July 26, 2016 at 3:00PM and will

commence at Seacliff.

Point of contact:

Chris Bennett, Director of Facilities, Bath Housing
{207} 443-3116
cbennett@bathhousing.org

Table of contents:

1.

Now s eN

Invitation for Bids

Scope of Work/Details of Scope
Specifications/Drawings

Vendor Agreement

Contractor Responsibility/Conditions HUD-5370-C
Davis-Bacon Wage Rate Determination

BH Contractor Bid Form

NOTES:

BRIt P [

S

o iR, | 2



VENDOR AGREEMENT

Requirements for All Vendors. All vendors providing any type of goods and/or services to Bath Housing Authority
or Bath Housing Authority (“Bath Housing”) are required to provide a W-9 to Bath Housing.

Additional Requirements for Vendors working on Bath Housing property. If Vendor provides any type of goods
and or services that require Vendor to work at property owned by Bath Housing, additional requirements include:

1. Current certificate(s) of insurance to Bath Housing. The certificates(s) of insurance must remain current and
any lapse in coverage will result in the termination of further purchases of goods and services from Vendor.

2. Evidence of Workers Compensation Coverage. Vendor agrees to provide evidence of Worker Compensation
Coverage to Bath Housing. For vendors that are sole proprietors with no employees, Bath Housing will accept a
Predetermination of Independent Contractor status issued by the State of Maine.

3. Vendor agrees to submit the documents set forth in this paragraph to Bath Housing annually.

General Requirements.

Confidentiality. By providing goods and services to Bath Housing, Vendor may have access to Bath Housing’s
confidential and proprietary business information, including but not limited to information related to Bath
Housing's tenants, customers, contractors, or others with whom Bath Housing has a business relationship
(together, the “Confidential Information”). Vendor agrees that it shall not use or disciose any Confidential
Information acquired by Vendor at any time.

Fair Housing Policy. 1t is the policy of Bath Housing to treat all residents, prospective residents and their guestsin a
fair, professional manner without regard to race, color, religion, sex, familial status, handicap or national origin. As
a vendor of Bath Housing, Vendor agrees that it and its staff (if applicable) shall treat all Bath Housing staff,
residents, prospective residents and their guests in a fair, professional manner without regard to race, color,
religion, sex, familial status, and handicap or national origin.

By signing below, Vendor indicates its understanding of the policies and procedures set forth herein (together, the
“Policies”), and Vendor agrees ta comply with the Policies. Vendor acknowledges and agrees that (i) Vendor’s
compliance with the Policies is a requirement of continuing as a vendor approved by Bath Housing, and that (ii)
Bath Housing will terminate its relationship with Vendor if Vendor does not comply with the Policies.

Vendor Name and Address

Signature/Title Print Name Date



General Conditions for Non-Construction

Contracts
Section Il - (With Maintenance Work)

U.S. Department of Housing and Urban
Development

Office of Public and Indian Housing

Office of Labor Relations

OMB Approval No. 2577-0157 (exp. 1/01/2014)

Public Reporting Burden for this collection of information is estimated to average 0.08 hours per response, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send
comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
Reports Management Officer, Office of Information Policies and Systems, U.S. Department of Housing and Urban Development, Washington, D.C.
20410-3600; and to the Office of Management and Budget, Paperwork Reduction Project (2577-0157), Washington, D.C. 20503. Do not send this
completed form to either of these addressees.

Applicability. This form HUD-5370C has 2 Sections. These
Sections must be inserted into non-construction contracts as
described below:

1)  Non-construction contracts (without maintenance) greater
than $100,000 - use Section I;

2) Maintenance contracts (including nonroutine maintenance
as defined at 24 CFR 968.105) greater than $2,000 but not
more than $100,000 - use Section II; and

3) Maintenance contracts (including nonroutine maintenance),
greater than $100,000 - use Sections | and Il

Section Il - Labor Standard Provisions for all Maintenance
Contracts greater than $2,000

1.

Minimum Wages

(a) All maintenance laborers and mechanics employed under
this Contract in the operation of the project(s) shall be paid
unconditionally and not less often than semi-monthly, and
without subsequent deduction (except as ctherwise
provided by law or regulations), the full amount of wages
due at time of payment computed at rates not less than
those contained in the wage determination of the Secretary
of Housing and Urban Development which is attached
hereto and made a part hereof. Such laborers and
mechanics shall be paid the appropriate wage rate on the
wage determination for the classification of work actually
performed, without regard to skill. Laborers or mechanics
performing work in more than one classification may be
compensated at the rate specified for each classification
for the time actually worked therein; provided, that the
employer’s payroll records accurately set forth the time
spent in each classification in which work is performed.
The wage determination, including any additional
classifications and wage rates approved by HUD under
subparagraph 1(b), shall be posted at all times by the
Contractor and its subcontractors at the site of the work in
a prominent and accessible place where it can be easily
seen by the workers.

(b) (i) Any class of laborers or mechanics which is not listed in
the wage determination and which is to be employed under
the Contract shall be classified in conformance with the
wage determination. HUD shall approve an additional
classification and wage rate only when the following criteria
have been met:

(1) The work to be performed by the classification
required is not performed by a classification in the
wage determination;

(2) The classification is utilized in the area by the
industry; and

(3) The proposed wage rate bears a reasonable
relationship to the wage rates contained in the
wage determination.

(i) The wage rate determined pursuant to this
paragraph shall be paid to all workers performing work

in the classification under this Contract from the first
day on which work is performed in the classification.

Withholding of funds

The Contracting Officer, upon his/her own action or upon
request of HUD, shall withhold or cause to be withheld from the
Contractor under this Contract or any other contract subject to
HUD-determined wage rates, with the same prime Contractor,
so much of the accrued payments or advances as may be
considered necessary to pay laborers and mechanics employed
by the Contractor or any subcontractor the full amount of wages
required by this clause. In the event of failure to pay any
laborer or mechanic employed under this Contract all or part of
the wages required under this Contract, the Contracting Officer
or HUD may, after written notice to the Contractor, take such
action as may be necessary to cause the suspension of any
further payment or advance until such violations have ceased.
The Public Housing Agency or HUD may, after written notice to
the Contractor, disburse such amounts withheld for and on
account of the Contractor or subcontractor to the respective
employees to whom they are due.

Records

(a) The Contractor and each subcontractor shall make and
maintain for three (3) years from the completion of the work
records containing the following for each laborer and
mechanic:

(i) Name, address and Social Security Number;
(i) Correct work classification or classifications;
(il Hourly rate or rates of monetary wages paid;
(iv) Rate or rates of any fringe benefits provided;
(v) Number of daily and weekly hours worked;
(vi) Gross wages earned;

(vil} Any deductions made; and

(viii) Actual wages paid.

(b) The Contractor and each subcontractor shall make the
records required under paragraph 3(a) available for
inspection, copying, or transcription by authorized
representatives of HUD or the HA and shall permit such
representatives to interview employees during working
hours on the job. If the Contractor or any subcontractor
fails to make the required records availabie, HUD or its
designee may, after written notice to the Contractor, take
such action as may be necessary to cause the suspension
of any further payment, advance or guarantee of funds.

4. Apprentices and Trainees

(a) Apprentices and trainees will be permitted to work at less
than the predetermined rate for the work they perform
when they are employed pursuant to and individually
registered in:

(i) A bona fide apprenticeship program registered
with the U.S. Department of Labor, Employment
and Training Administration (ETA), Office of

Section il - Page 1 of 3
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Apprenticeship Training, Employer and Labor
Services (OATELS), or with a state apprenticeship
agency recognized by OATELS, or if a person is
employed in his/her first 80 days of probationary
employment as an apprentice in such an
apprenticeship program, who is not individually
registered in the program, but who has been
certified by OATELS or a state apprenticeship
agency (where appropriate) to be eligible for
probationary employment as an apprentice;

(i) A trainee program which has received prior
approval, evidenced by formal certification by the
U.S. Department of Labor, ETA; or

(i) A training/trainee program that has received prior
approval by HUD.

(b} Each apprentice or trainee must be paid at not less than
the rate specified in the registered or approved program for
the apprentice’s/trainee’s level of progress, expressed as a
percentage of the journeyman hourly rate specified in the
applicable wage determination. Apprentices and trainees
shall be paid fringe benefits in accordance with the
provisions of the registered or approved program. If the
program does not specify fringe benefits,
apprentices/trainees must be paid the full amount of fringe
benefits listed on the wage determination for the applicable
classification.

(c) The allowable ratio of apprentices or trainees to
journeyman on the job site in any craft classification shall
not be greater than the ratio permitted to the employer as
to the entire work force under the approved program.

(d) Any worker employed at an apprentice or trainee wage rate
who is not registered in an approved program, and any
apprentice or trainee performing work on the job site in
excess of the ratio permitted under the approved program,
shali be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed.

(e) Inthe event OATELS, a state apprenticeship agency
recognized by OATELS or ETA, or HUD, withdraws
approval of an apprenticeship or trainee program, the
employer will no longer be permitted to utilize
apprentices/trainees at less than the applicable
predetermined rate for the work performed until an
acceptable program is approved.

Disputes concerning labor standards

(a) Disputes arising out of the labor standards provisions
contained in Section Il of this form HUD-5370-C, other than
those in Paragraph 6, shail be subject to the following
procedures. Disputes within the meaning of this paragraph
include disputes between the Contractor (or any of its
subcontractors) and the HA, or HUD, or the employees or
their representatives, concerning payment of prevailing
wage rates or proper classification. The procedures in this
section may be initiated upon HUD's own motion, upon
referral of the HA, or upon request of the Contractor or
subcontractor(s).

(i) A Contractor and/or subcontractor or other
interested party desiring reconsideration of
findings of violation by the HA or HUD relating to
the payment of straight-time prevailing wages or
classification of work shall request such
reconsideration by letter postmarked within 30
calendar days of the date of notice of findings
issued by the HA or HUD. The request shall set

forth those findings that are in dispute and the
reasons, including any affirmative defenses, with
respect to the violations. The request shall be
directed to the appropriate HA or HUD official in
accordance with instructions contained in the
notice of findings or, if the notice does not specify
to whom a request should be made, to the
Regional Labor Relations Officer (HUD).

(ii) The HA or HUD official shall, within 60 days
(unless otherwise indicated in the notice of
findings) after receipt of a timely request for
reconsideration, issue a written decision on the
findings of violation. The written decision on
reconsideration shall contain instructions that any
appeal of the decision shall be addressed to the
Regional Labor Relations Officer by letter
postmarked within 30 calendar days after the date
of the decision. In the event that the Regional
Labor Relations Officer was the deciding official
on reconsideration, the appeal shall be directed to
the Director, Office of Labor Relations (HUD). Any
appeal must set forth the aspects of the decision
that are in dispute and the reasons, including any
affirmative defenses, with respect to the violations. .

(i) The Regional Labor Relations Officer shall,
within 60 days (uniess otherwise indicated in the
decision on reconsideration) after receipt of a
timely appeal, issue a written decision on the
findings. A decision of the Regional Labor
Relations Officer may be appealed to the Director,
Office of Labor Relations, by letter postmarked
within 30 days of the Regional Labor Relations
Officer's decision. Any appeal to the Director
must set forth the aspects of the prior decision(s)
that are in dispute and the reasons. The decision
of the Director, Office of Labor Relations, shall be
final.

(b) Disputes arising out of the labor standards provisions of
paragraph 6 shall not be subject to paragraph 5(a) of this
form HUD-5370C. Such disputes shall be resolved in
accordance with the procedures of the U.S. Department of
Labor set forth in 29 CFR Parts 5, 6 and 7. Disputes within
the meaning of this paragraph 5(b) include disputes
between the Contractor (or any of its subcontractors) and
the HA, HUD, the U.S. Department of Labor, or the
employees or their representatives.

Contract Work Hours and Safety Standards Act

The provisions of this paragraph 6 are applicable only where
the amount of the prime contract exceeds $100,000. As used in
this paragraph, the terms “laborers” and “mechanics” includes
watchmen and guards.

(a) Overtime requirements. No Contractor or subcontractor
contracting for any part of the Contract work which may
require or involve the employment of laborers or
mechanics shall require or permit any such iaborer or
mechanic in any workweek in which he or she is employed
on such work to work in excess of 40 hours in such
workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half
times the basic rate of pay for all hours worked in excess of
40 hours in such workweek.

(b) Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the provisions
set forth in paragraph 6(a), the Contractor and any
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subcontractor responsible therefor shall be liable for the
unpaid wages. In addition, such Contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to the District or to such territory),
for liquidated damages. Such liquidated damages shall be
computed with respect to each individual laborer or
mechanic, including watchmen and guards, employed in
violation of the provisions set forth in paragraph (a) of this
clause, in the sum of $10 for each calendar day on which
such individual was required or permitted to work in excess
of the standard workweek of 40 hours without payment of
the overtime wages required by provisions set forth in
paragraph (a) of this clause.

(c) Withholding for unpaid wages and liquidated damages.
HUD or its designee shall upon its own action or upon
written request of an authorized representative of the U.S.
Department of Labor withhold or cause to be withheld, from
any moneys payable on account of work performed by the
Contractor or subcontractor under any such Contract or
any federal contract with the same prime Contractor, or
any other federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act, which is
held by the same prime Contractor such sums as may be
determined to be necessary to satisfy any liabilities of such
Contractor or subcontractor for unpaid wages and
liquidated damages as provided in the provisions set forth
in paragraph (b) of this clause.

Subcontracts

The Contractor or subcontractor shall insert in any
subcontracts all the provisions contained in this Section I and
also a clause requiring the subcontractors to include these
provisions in any lower tier subcontracts. The prime Contractor
shall be responsible for the compliance by any subcontractor or
lower tier subcontractor with all the provisions contained in
these clauses.

Non-Federal Prevailing Wage Rates

Any prevailing wage rate (including basic hourly rate and any
fringe benefits), determined under state law to be prevailing,
with respect to any employee in any trade or position employed
under the Contract, is inapplicable to the contract and shall not
be enforced against the Contractor or any subcontractor, with
respect to employees engaged under the contract whenever
such non-Federal prevailing wage rate, exclusive of any fringe
benefits, exceeds the applicable wage rate determined by the
Secretary of HUD to be prevailing in the locality with respect to
such trade or position.

Section Il - Page 3 0of 3
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General Decision Number: ME160005 01/08/2016 MES
Superseded General Decision Number: ME20150005
State: Maine

Construction Type: Residential

Counties: Franklin, Hancock, Kennebec, Knox, Lincoln, Oxford,
Sagadahoc, Waldo, Washington and York Counties in Maine.

FRNKLIN, HANCOCK, KENNEBEC, KNOX, LINCOLN, OXFORD, SAGADAHOC,
WALDO, WASHINGTON, YORK

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartments up to and including 4 stories).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.15 for calendar year 2016 applies to all contracts
subject to the Davis-Bacon Act for which the solicitation was
issued on or after January 1, 2015. If this contract is covered
by the EO, the contractor must pay all workers in any
classification listed on this wage determination at least
$10.15 (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in calendar year 2016. The EQ minimum wage rate
will be adjusted annually. Additional information on contractor
regquirements and worker protections under the EO is available
at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/08/2016
*  SUME1988-002 03/01/1988

FRNKLIN, HANCOCK, KENNEBEC, KNOX, LINCOLN, OXFORD, SAGADAHOC,
WALDO, WASHINGTON, YORK

Rates Fringes

CARPENTER (Excluding Drywall
Hanging) ..o v ettt it i e e e e $ 9.26
ELECTRICIAN. .« ittt et it it i it ieae s $ 11.05
LABORER . . ot ittt ittt e e e e i e s i aeeens 5 7.25
PAINTER (Excluding Drywall
Finishing)..... .o, $ 7.25
PLUMBER

Pipefitters...... ..., $ 9.50 .72
Power eguipment operators:

Asphalt roller.............. $  7.50

Backhoe...... .o, $ 7.25

Bulldozer..... ... ... $ 7.25

hitp:/Avwwwdol .g oviwdol/scafiles/davisbacon/MES.dvb 2v=0
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Front end loader............ $ 7.50

ROOFER, Including Built Up,
Composition and Single Ply

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate 1s a union rate {(current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and

http:/Aswewdol .g oviwdol/scafiles/davisbacon/MES.dw?v=0
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non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-QH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis—-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

http:/Awwiwdol .goviwdal/scafiles/davisbacon/M ES.dvb?v=0
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2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S8. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

wwwwdol.goviwdol/scafiles/davisbacon/MES.dvb =0

END OF GENERAL DECISION

http:/Ammwwiwdol g oviwdol /scafiles/davisbacon/M ES.dvbnv=0
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Bath Housing
Contractor Bid Form

Bath Housing

Attn: Chris Bennett, Director of Facilities
80 Congress Avenue

Bath, ME 04530

Invitation for Bid Date: July 22, 2016
Submission Deadline Date: August 4, 2016, 3:00 pm

Seacliff Painting, Bath Housing Development Corporation, 80 Congress Ave. Bath, ME 04530

We, the undersigned, agree to furnish labor, equipment and materials necessary for the construction
and completion of this contract per the bid including scope of work and all specifications.

Company Name:

Address:

Phone Number:

Email:

Contact Person:

TOTAL BID COST:

Please provide Hourly Rate for change orders/additional work:

Please provide a project schedule with completion date with bid.

Signed:
Print:
Date:

Bid Accepted

Bid Rejected
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